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The Center for Teaching Excellence monthly newsletter provides information about events sponsored by the CTL as well 
as around the university and beyond. We also highlight resources available to Alliant faculty on the CTE site and 
elsewhere. We encourage you to submit possible content of interest to faculty for an upcoming newsletter. 
  
Dalia Ducker 
  

Center for Teaching Excellence Events 
  

 
  

On Demand 
Teaching Disability as Part of Diversity. This workshop, presented by Dr. Rhoda 
Olkin, Distinguished Professor at the California School of Professional 
Psychology at Alliant International University, introduced key foundational 
concepts and presented sample activities for students. The goal of the 
presentation is to help teach students to gain knowledge and awareness in 
working with disabled clients.  
Teaching Disability as Part of Diversity 

Other Events  

 

UPCOMING 
Let’s talk about teaching  
The Chronicle of Higher Education has put together a panel of three experts on 
teaching to discuss current pedagogical issues and answer questions in a series 
of four webinars. Two have already occurred, but two more remain: March 25 
and April 29 at 11:00am PDT. Use the link provided to register.  
 
ON DEMAND 
Fostering motivation and engagement  
This is a link to a recording of the second roundtable in the Chronicle of Higher 
Education series on teaching. Talking About Teaching: How to Foster 
Motivation and Engagement in Your Class 
 
How to use Diversity, Equity, and Inclusion in Online Learning This is a 
recording of a webinar sponsored by Inside Higher Ed. It featured speakers who 
provided ideas about how DEI improves online learning and ways to 
overcome obstacles in a remote environment to including DEI. They also offered 
practical strategies for implementing DEI in online courses. 

Resources on Center for Teaching Excellence site 
  

 
  

Resources for faculty success 
The CTE site has added a new section with resources on the following topics 
related to faculty members' success in their academic roles:  

• Teaching Advice  
• Work/Life Balance  
• Time Management  
• Burnout  
• Scholarly Writing  

https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Falliantintluni.sharepoint.com%2Fprovost%2FSitePages%2Fcntrteachexcel.aspx&data=04%7C01%7Ccarolyn.cerda%40alliant.edu%7Ce99f56f27a8f463716a708da01fa49e8%7C3ef51dea185f49c79f4df2142ef89865%7C0%7C0%7C637824471776944384%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=%2BwCmv50Zpud3W3X98JowdMNNVmBM5Vn0hi9MLR%2BtU3U%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Falliantintluni.sharepoint.com%2Fprovost%2FSitePages%2FTeaching-Disability-as-Part-of-Diversity.aspx&data=04%7C01%7Ccarolyn.cerda%40alliant.edu%7Ce99f56f27a8f463716a708da01fa49e8%7C3ef51dea185f49c79f4df2142ef89865%7C0%7C0%7C637824471776944384%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=cSWN2y7r18qcHAwCDU%2F1um48sLsx8mG%2FngpVhrBZysk%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fchronicle.zoom.us%2Fwebinar%2Fregister%2FWN__1LSryDuRkaoMYze18Yupw%3Fcid%3DCS-CHE-NL-2022-TeachingEvent&data=04%7C01%7Ccarolyn.cerda%40alliant.edu%7Ce99f56f27a8f463716a708da01fa49e8%7C3ef51dea185f49c79f4df2142ef89865%7C0%7C0%7C637824471776944384%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=72oGw2L1qtfPp3KLh6JMaChfPRNsaBuDPXJ8jj9uCVY%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fchronicle.zoom.us%2Fwebinar%2Fregister%2FWN_hvcYCDV8TM6AmEirBFFR0A%3F&data=04%7C01%7Ccarolyn.cerda%40alliant.edu%7Ce99f56f27a8f463716a708da01fa49e8%7C3ef51dea185f49c79f4df2142ef89865%7C0%7C0%7C637824471776944384%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=eqDQg1RM0DjTZ8OuOQPo3hX1znhFYaNDHSvk%2BmkiZRU%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.insidehighered.com%2Faudio%2F2022%2F01%2F25%2Fhow-use-diversity-equity-and-inclusion-online-learning-available-demand&data=04%7C01%7Ccarolyn.cerda%40alliant.edu%7Ce99f56f27a8f463716a708da01fa49e8%7C3ef51dea185f49c79f4df2142ef89865%7C0%7C0%7C637824471776944384%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=UN5xJpmnN974dy%2FXhvf2NY%2BZl%2BfA0IUshn9t%2BiSA0Pc%3D&reserved=0


• Career Advancement/Professional Development  
The sources cited provide advice and suggest strategies – for both individuals 
and institutions – on how faculty members can achieve and maintain success 
and well-being. 
Faculty Success Resources  
  

Teaching Tips 
  
  

 
  

Plagiarism 
The CTE site includes a section on Addressing Plagiarism that comprises six 
subsections that provide information and resources on preventing, detecting, or 
responding to plagiarism. Addressing Plagiarism  
 
Strategies for preventing plagiarism can be categorized into four types:  
1. Educate students. Instructors can begin by teaching students what 
constitutes plagiarism and why it is a problem. Students should be given a clear 
definition of plagiarism and encouraged to consider the ethical implications of 
plagiarism, from both a personal perspective and the perspective of the 
professions that they are about to join.  
  
2. Inform students. Instructors should inform students about relevant policies, 
consequences, and resources. It is important to provide students with examples 
of both plagiarism and correct ways to present and cite material.   
  
3. Motivate students. Another approach is to motivate students so that they 
appreciate the learning value of doing their own work for the course. This can 
take the form of pointing out to students that by engaging in plagiarism they are 
not reaping the full benefits of their education and of fostering engagement and 
active learning in a class.  
  
4. Redesign assignments and assessments. Much of the literature on preventing 
plagiarism focuses on the need for instructors to plan assignments and 
assessments to make plagiarism difficult, or even impossible. The suggestions 
focus on preventing students from using others’ past work or using work from 
other courses or sources.   
  
Two major approaches have been taken to detecting plagiarism: One is the use 
of plagiarism detection programs such as Turnitin. The other is learning to 
identify the signs of plagiarism, including lack of references or citation, citations 
of outdated or obscure sources, inconsistent formatting or margins and fonts, 
abrupt changes in tone or tense, and papers that are slightly off topic or do not 
follow instructions.   
   
In deciding how to respond to plagiarism, and instructor can begin by 
evaluation the reasons for the plagiarism. Some sources distinguish between 
deliberate use of someone else’s work and inadvertent improper use of 
citations or misconceptions about academic writing. The process usually begins 
by meeting with the student. If the instructor decided to proceed with the 
disciplinary process, students should be given information about that process.  
Student Code of Conduct and Ethics - Academic  
  
The CTE site also provides information on Academic Integrity in Remote 
Teaching. 

https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Falliantintluni.sharepoint.com%2Fprovost%2FSitePages%2FFaculty%2520Success%2520.aspx&data=04%7C01%7Ccarolyn.cerda%40alliant.edu%7Ce99f56f27a8f463716a708da01fa49e8%7C3ef51dea185f49c79f4df2142ef89865%7C0%7C0%7C637824471776944384%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=qEHISw718N4h5mpyi%2B0%2FT%2FCoHnqec3GKQGmMBkv7haY%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Falliantintluni.sharepoint.com%2Fprovost%2FSitePages%2FPlagiarism.aspx&data=04%7C01%7Ccarolyn.cerda%40alliant.edu%7Ce99f56f27a8f463716a708da01fa49e8%7C3ef51dea185f49c79f4df2142ef89865%7C0%7C0%7C637824471776944384%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=lEEv%2FgCWbdv%2FzPhhTkHhv07a3kEl6IONKuDy%2Fv6JoZA%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcatalog.alliant.edu%2Fcontent.php%3Fcatoid%3D36%26navoid%3D1391%23student-codes-of-conduct&data=04%7C01%7Ccarolyn.cerda%40alliant.edu%7Ce99f56f27a8f463716a708da01fa49e8%7C3ef51dea185f49c79f4df2142ef89865%7C0%7C0%7C637824471776944384%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=rCKIWYRylSUzF7gnqxaXQxB8yXWnXtck%2BpLLK0I%2Bido%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Falliantintluni.sharepoint.com%2Fprovost%2FSitePages%2FAcademic-Integrity.aspx&data=04%7C01%7Ccarolyn.cerda%40alliant.edu%7Ce99f56f27a8f463716a708da01fa49e8%7C3ef51dea185f49c79f4df2142ef89865%7C0%7C0%7C637824471776944384%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=LmwMPpYq1vQe6Y06G5wAwsMEAEG9FVUNnuCyXT5Oass%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Falliantintluni.sharepoint.com%2Fprovost%2FSitePages%2FAcademic-Integrity.aspx&data=04%7C01%7Ccarolyn.cerda%40alliant.edu%7Ce99f56f27a8f463716a708da01fa49e8%7C3ef51dea185f49c79f4df2142ef89865%7C0%7C0%7C637824471776944384%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=LmwMPpYq1vQe6Y06G5wAwsMEAEG9FVUNnuCyXT5Oass%3D&reserved=0


This section includes definitions and examples of academic misconduct and 
ways to address academic integrity infractions. Information is also provided on 
best practices for moving assessments online. These include both general 
suggestions for increasing student engagement and motivations and specific 
strategies for test design and administration.  

Other Resources  

  

Newsletter Articles 
Bias in teaching evaluations  
This article in Inside Higher Ed makes three specific suggestions for reducing bias 
in teaching evaluations: (a) remove or replace vaguely worded items, (b) 
educate students to be less biased evaluators, and (c) incentivize faculty 
members to study ways to mitigate bias in teaching evaluations. The author 
believes revising teaching evaluations to achieve equity "is a concrete, low-cost 
step that can make a real difference in attracting, retaining and promoting a 
diverse professoriate."  
 
Coping with students requests for exceptions  
The author of this Inside Higher Ed article asks "How can educators be fair yet, 
at the same time, not be taken advantage of?" He concludes that attempting to 
respond on a case-by-case basis is exhausting and proposes some 
considerations to help with managing student requests. He suggests that first, 
and foremost, instructors needs to re-evaluate their course requirements and 
content and decide if and how they can be flexible. Once they arrive at a 
position that feels comfortable to them, they can revise their policies and 
announce these changes to the entire class, so that all students can benefit from 
them. (He provides nine considerations for making and implementing these 
changes.) 
 
How inclusive teaching affects instructors  
In this Chronicle of Higher Education article, the authors claim that in inclusive 
teaching instructors are asked to share some of their power and authority in the 
classroom with students. They argue, however, that faculty of color, women, 
and adjunct instructors often do not have much acknowledged power and 
authority, which means that these practices can make their teaching lives even 
more difficult. They also offer four suggestions for how to balance the benefits 
of inclusive teaching with the inequities faced by some instructors. 
 
Podcasts 
Strategic Leadership  
This site provides links to a series of short videos focusing on professional 
development for department chairs. Topics include Reclaiming the Service Trap, 
Work/Life (Im)Balance, Seven Practices for Building Community and Student 
Belonging Virtually, and The Disproportionate Impact of the Pandemic on 
Women and Caregivers in Academia.  
 
Dead Ideas in Teaching and Learning  
This is a series of podcasts hosted by the Director of the Center for Teaching and 
Learning at Columbia University. Its mission is "to encourage instructors, 
students, and leaders in higher education to reflect on what they believe about 

https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.insidehighered.com%2Fadvice%2F2022%2F01%2F21%2Fteaching-evaluations-reflect-colleges-commitment-diversity-opinion%3Futm_source%3DInside%2BHigher%2BEd%26utm_campaign%3Dee86072af3-DNU_2021_COPY_02%26utm_medium%3Demail%26utm_term%3D0_1fcbc04421-ee86072af3-198485849%26mc_cid%3Dee86072af3%26mc_eid%3D21e7e28c4e&data=04%7C01%7Ccarolyn.cerda%40alliant.edu%7Ce99f56f27a8f463716a708da01fa49e8%7C3ef51dea185f49c79f4df2142ef89865%7C0%7C0%7C637824471777100653%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=LHwaQAUPqSBIGRIi7yuSVI5HoAmzeq8t7T%2BU5063EvA%3D&reserved=0
/Users/kennethducker/Desktop/Seeking%20Promotion%20to%20Full%20Professor
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.chronicle.com%2Farticle%2Facademe-has-a-lot-to-learn-about-how-inclusive-teaching-affects-instructorsH&data=04%7C01%7Ccarolyn.cerda%40alliant.edu%7Ce99f56f27a8f463716a708da01fa49e8%7C3ef51dea185f49c79f4df2142ef89865%7C0%7C0%7C637824471777100653%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=qtmA7iAqlGWV%2BMo8ceF5tvixO2tNv49u6JlIx8IpNGI%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.chronicle.com%2Fprofessional-development&data=04%7C01%7Ccarolyn.cerda%40alliant.edu%7Ce99f56f27a8f463716a708da01fa49e8%7C3ef51dea185f49c79f4df2142ef89865%7C0%7C0%7C637824471777100653%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=AdLUCH6OcmwMSJWuylk5%2FX1QimO1XUue9T9EPU1RA24%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fctl.columbia.edu%2Fresources-and-technology%2Fresources%2Fpodcast%2F&data=04%7C01%7Ccarolyn.cerda%40alliant.edu%7Ce99f56f27a8f463716a708da01fa49e8%7C3ef51dea185f49c79f4df2142ef89865%7C0%7C0%7C637824471777100653%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=mgsMKxG91PwNSNxFAbi%2F2AXnmwNqDiRQQ48Sm1OpcwQ%3D&reserved=0


teaching and learning." Guests share their thoughts about "dead Ideas" - those 
that are not true but are widely believes and used.  

Shared Resources 

  
  

  

Teaching tips 
Teaching with a mask: Best Practices  
This tip sheet from the Harvard University Teaching & Learning Lab advises 
instructors to "use strategies that you already know are effective to support 
learning—just with greater intention and amplification." Their advice includes 
(a) project and protect your voice, (b) maximize communication with your eyes 
and body, (c) manage your mask, (d) attend to how you and students use 
classroom space, (e) build a strong learning community, (f) use multiple modes 
of communication, and (g) incorporate more checks and feedback. 
 
Motivating Students to Complete Pre-Class Readings  
The Oregon State University Center for Teaching and Learning has compiled this 
tip sheet with ideas for motivating students to complete pre-class readings, 
including (a) rethink syllabus reading lists so that they are relevant, appropriate, 
available, and reasonable; (b) be transparent about assigned readings by 
clarifying their relevance and use; (c) support deep reading by giving students 
guides and strategies to help them understanding complex texts; (d) build 
community through peer to peer interaction in group activities; and (e) require 
accountability by tying readings to course grade through quizzes or other 
assignments.   

Faculty Success and Well-Being 
  

 

Faculty success 
Seeking Promotion to Full Professor  
This article in the Chronicle of Higher Education lists the following considerations 
for determining readiness to apply for full professor: (a) know and understand 
the written and unwritten rules, (b) look at and compare yourself to recent 
models, (c) seek advice from senior colleagues, (d) evaluate the strength of your 
scholarly productivity, (e) make a case for the quality of your teaching, in the 
context of institutional values, (f) pursue service that is meaningful to you, 
become a leader, and establish a good reputation, (g) be collegial and reliable in 
interactions with other faculty members and administrators, and (h) devote the 
necessary time and hard work to build the case for this promotion.  
 
Writing and revising  
In this Chronicle of Higher Education article, Rebecca Schulman once again 
answers readers’ questions; this time the focus is on how to stop overworking a 
manuscript or avoiding one. 
Other columns on writing by Rebecca Schulman include the following: 
Time Management and Writing 
Continuing to write  

  
  
  
Dalia Ducker 
Alliant International University 
dducker@alliant.edu 

 

https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdocs.google.com%2Fdocument%2Fd%2F1hp1NdoGngSkkLt4ZHXtsaP4b4ptsw18xYbC3iC4NHLQ%2Fedit&data=04%7C01%7Ccarolyn.cerda%40alliant.edu%7Ce99f56f27a8f463716a708da01fa49e8%7C3ef51dea185f49c79f4df2142ef89865%7C0%7C0%7C637824471777100653%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=rYcCfXyiql%2BhV3fUZa2V2JuUpNjKQaxwFez%2BRpQd434%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fctl.oregonstate.edu%2Fsites%2Fctl.oregonstate.edu%2Ffiles%2Freading_motivation_strategies.pdf&data=04%7C01%7Ccarolyn.cerda%40alliant.edu%7Ce99f56f27a8f463716a708da01fa49e8%7C3ef51dea185f49c79f4df2142ef89865%7C0%7C0%7C637824471777100653%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=BN8rOb4asGPvIPONg6Q27W6Xg%2FrbD3JM6eaYNFUooq8%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.chronicle.com%2Farticle%2Fthe-path-to-full-professor-timing-is-everything%3Futm_source%3DIterable%26utm_medium%3Demail%26utm_campaign%3Dcampaign_3757547_nl_Academe-Today_date_20220223%26cid%3Dat%26source%3Dams%26sourceid%3D&data=04%7C01%7Ccarolyn.cerda%40alliant.edu%7Ce99f56f27a8f463716a708da01fa49e8%7C3ef51dea185f49c79f4df2142ef89865%7C0%7C0%7C637824471777100653%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=N5qir8d4GIj%2Fe1lukg1dXE6vhe7totKlZUfahwWIRbQ%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.chronicle.com%2Farticle%2Fwhen-to-step-away-from-the-revision%3Futm_source%3DIterable%26utm_medium%3Demail%26utm_campaign%3Dcampaign_3716864_nl_Academe-Today_date_20220216%26cid%3Dat%26source%3Dams%26sourceid%3D&data=04%7C01%7Ccarolyn.cerda%40alliant.edu%7Ce99f56f27a8f463716a708da01fa49e8%7C3ef51dea185f49c79f4df2142ef89865%7C0%7C0%7C637824471777100653%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=LV694VlSLl95Eyb60q6HAttlPTaBe0rW%2Fo%2Buhvj61oU%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.chronicle.com%2Farticle%2Fare-you-working-how-to-stop-writing-from-the-weeds%3Futm_source%3DIterable%26utm_medium%3Demail%26utm_campaign%3Dcampaign_2035686_nl_Quick-Tip_date_20210225%26cid%3Dqt%26source%3Dams%26sourceId%3D2184670&data=04%7C01%7Ccarolyn.cerda%40alliant.edu%7Ce99f56f27a8f463716a708da01fa49e8%7C3ef51dea185f49c79f4df2142ef89865%7C0%7C0%7C637824471777100653%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=cZe809ecK6qoHxF3OIybWqBeEqzIxJ5vrn%2BLp2kqBjI%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.chronicle.com%2Farticle%2Fwhen-to-step-away-from-the-revision%3Futm_source%3DIterable%26utm_medium%3Demail%26utm_campaign%3Dcampaign_3716864_nl_Academe-Today_date_20220216%26cid%3Dat%26source%3Dams%26sourceid%3D&data=04%7C01%7Ccarolyn.cerda%40alliant.edu%7Ce99f56f27a8f463716a708da01fa49e8%7C3ef51dea185f49c79f4df2142ef89865%7C0%7C0%7C637824471777100653%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=LV694VlSLl95Eyb60q6HAttlPTaBe0rW%2Fo%2Buhvj61oU%3D&reserved=0
mailto:dducker@alliant.edu
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