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CTE News You Can Use

Searching the CTE Site

The CTE website is searchable. A small magnifying glass icon appears at the top right-hand corner of
every page. It allows users to enter a word or phrase to search for a topic of interest. For example, a
search for the word Outcomes yields the following results.

Al Literacy
Alternative Grading

Best Practices for Inclusive Teaching

Academic Rigor

Collaborative Learning

Teaching Tips for New Instructors

Redesigning Assignments

Teaching with Generative Artificial Intelligence

Group Projects and Formative Assessments: Authentic Learning in the Al Era

Future Events

=

CTE Feedback Survey Reminder

The goal of the Alliant Center for Teaching Excellence (CTE) is to support faculty in their teaching. We
want to continue providing resources that fit your needs and interests. To do that, we need your help.
Last week we sent you a survey that asked for your feedback. It takes no more than 5 minutes to
complete. The responses are confidential. If you have already completed the survey, thank you. If you
have not yet completed it, please take the time to do that now by going to the Annual Faculty Survey:
Center for Teaching Excellence (CTE).

Thank you.

Past Events Available On Demand

GenAl in Practice: Real-World Integration by Alliant Faculty
April 16, 2026, 12:00 — 1:00pm PT

Dr. Jacob Westerberg, Adjunct, CSPP, PhD 1/O Psych

Dr. Beth Kelly, SOE, PD for the MA ABA

Dr. Kristen Curry, Assistant Professor, CSPP, MACC, Fresno

Recording

Explore how Alliant faculty integrate Generative Al into courses and assignments. Gain insights from
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their successes and challenges, along with practical ideas to engage students and prepare them for
future careers. Leave with clear, manageable strategies you can apply to begin integrating Al into your
teaching practice.

Bytes of Brilliance: Featuring Dr. Danna Abraham

Through creative strategies and personal stories, this episode highlights how meaningful connections,
student voice, and collaboration can transform teaching and learning.

Resources from the Online Teaching Team

Microsoft in Practice: Excel

This three-part series highlights key tips for Microsoft Office tools, starting with Word (March), then
PowerPoint (April) and Excel (May). Each featured tip is used by our team and aims to help you work
more efficiently, while reducing common frustrations.

Microsoft in Practice: Excel

This third article in our series takes a look at Microsoft Excel. While many people may not use this tool
as frequently, it is actually quite valuable. Don’t hesitate to give it a try! The Online Learning Team often
relies on Excel during course development by sharing a single spreadsheet with everyone involved,
including Subject Matter Experts, PDs, Instructional Designers, AMS partners, and others. This
approach enables the entire team to access the same data and collaborate effectively, such as when
developing high-quality rubrics. Below are two tips we recommend for this process.

Keeping Everyone on the Same “Sheet”

Excel helps us to track course development cohort details while allowing quick sharing of information. A
shared spreadsheet offers instant access to details about each cohort, including the course title, Subject
Matter Expert, Program Direct, and more.

e For providing one shared, up-to-date view of information

e For accountability and tracking purposes for revisions and
approvals

e To see what’s pending and with whom

When this feature is most helpful =
(o]

&
B2 Link to this Sheet
How to access it

1. Save the workbook to OneDrive or SharePoint (sharing
works best from the cloud). @ Manage Access...

2. Open the workbook and select Share (top-right of Excel).

3. Enter names/emails (or choose Copy link), then set permissions (e.g., Can edit vs. Can view)
and select Send or Copy.

4. If needed, select the link settings to limit access (e.g., People in your organization or Specific
people) and allow/disallow editing.

An alternative approach is to share the spreadsheet within a Teams Channel. All individuals with access
to that channel will be able to view the spreadsheet as well as any other documents posted there.

Build a Rubric Points Calculator (Copy Formula Across Levels)

When creating rubrics in Excel, you only need to enter the maximum points for each criterion once,
typically in the 100% column, and use formulas to automatically calculate scores for other performance
levels. For instance, if your rubric uses levels like 100%, 85%, 75%, 60%, and 0%, simply multiply the
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max points by those percentages (e.g., =0.85*B2) to complete the other columns. This way, any
changes to a criterion’s max points update the entire row instantly.

Discussion Rubric (20 points)
Points 5 =0.85"B2 =0.75"B2 =0.6"B2 0

Clarity of Expression Exceptionally clear, well-structured Generally clear and organized, with _ Mostly unclear; meaning can be
N . . L . 3 . Understandable but lacks polish or . .
(Clearly and effectively communicates |and articulate. Writing enhances minor issues that do not hinder ) guessed with effort, but ideas are Incompre
N clarity; difficult to follow. B
ideas) comprehension and engagement. understanding poorly organized or expressed

Points 5 =0.85"B4 =0.75"B4 =0.6"B4 0
Depth of Analysis Insightful, eritical analysis with strong

Qanind anahicic with ralmant avamnlae | Minimal anahieic ar cimnla

When this feature is most helpful
e To build rubric point columns quickly without hand-calculating each cell
e To make revisions fast - update the max points (100% column) and the level formulas
recalculate automatically (or adjust a multiplier like 0.85 to change a level across the rubric)

How to access it

1. Create your rubric layout with level columns (for example: 100%, 85%, 75%, 60%, 0%) and list
each rubric criterion down the rows.

2. Inthe 100% column, enter the max points for each criterion (example: enter 10 in B2).

3. Inthe next level cells, multiply by the max-points cell. Example (if max points are in B2): for the
85% column use =0.85"B2, for 75% use =0.75*B2, for 60% use =0.60*B2, and for 0% use
=0*B2.

4. Once the first row has been created, copy and paste the row as needed for other criteria.

Teaching Tips

Supporting Students at the End of the Semesters and Terms

As semesters and terms wind down and students are preparing their final projects and studying for their
final exams, they may need additional support. The Columbia University Center for Teaching and
Learning newsletter listed some ways to support students during this stressful time.

Build in brief metacognitive moments

Give students opportunities to take stock of their learning and identify what they need to focus on to
finish their work. A quick end of class reflection (e.g., prompt: one action | will take this week to prepare
for the final/project is...) can help students identify gaps, prioritize their efforts, and make a plan for the
final weeks.

Actively invite students to office hours

Students are more likely to attend office hours when invited explicitly. Suggest what students might
bring (a draft, a question, a concept to review) and tie the visit to upcoming work. If students are working
on a final project or paper, ask students (individually or in groups) to sign up for a short slot to share
their progress, ask questions, and get targeted feedback.

Connect students to campus resources

Remind students they have access to supports such as tutoring, writing support, library services,
counseling services, and academic advising. Mention these in class, on Canvas, and during office
hours, so students seek out and use these resources. For more information, see Alliant Student
Services

Here are some related CTE resources:
e Metacognitive Strategies
e Office Hours
e Last Day of Class
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Other Resources

CSU system survey on Al

As Atrtificial Intelligence (Al) becomes ubiquitous, it is important to get information about related
behaviors and beliefs in academic settings. The California State University (CSU) has released findings
from its first-ever systemwide survey on artificial intelligence (Al). The survey includes more than 94,000
responses from faculty, staff, and students, “offering key insights into higher education’s relationship
with AL"

The following are some of the survey’s findings:
e Al use is widespread.
o More than half of students, six in 10 faculty and two-thirds of staff regularly use Al-powered
tools.
o Ninety-five percent of respondents used at least one of the 21 Al tools listed in the survey.
¢ Demand for training is real, and the students who need it most want it most.
o More than eight in 10 staff respondents and roughly seven in 10 faculty want formal Al
training.
o About half of student respondents express the same interest—but first-generation students
lead at 53% compared with 45% of non-first-generation students.
o Ethical lines are being drawn.
o About 80% of student respondents are not comfortable submitting Al-generated work as
their own.
o The majority of faculty, staff and student respondents say it is necessary to verify the
accuracy of Al-generated content.
o Faculty are addressing Al in the classroom and guiding students on how to use it.
o More than half of faculty respondents use Al to develop course materials, and 69% provide
students with guidance on how to use Al effectively.
o Two-thirds include an explicit Al statement in their syllabi.
o There is widespread belief that Al is the future—paired with job security fears.
o About 82% of staff respondents, 78% of faculty and 69% of students believe Al will become
an essential part of most professions.
o 82% of students, 78% of faculty and 74% of staff express concern about Al's impact on job
security.

Click here to view the full report.

Shared Resources

Alliant Repository of References and Resources for Al (ARORRA)

Artificial Intelligence (Al), particularly information related to mental health practice and services. The
Alliant Repository of References and Resources for Al (ARORRA) contains the Al use Guidelines for
Students and links to common brands of Al chatbots, image generators, video generators, companion
bots, clinical training tools, assessment tools, clinical scribes, therapy tools, quantitative and qualitative
research tools, writing tools, audio tools, and other commons Al tools (including links to websites that
are focused on the intersection of Al and mental health). ARORRA also contains a glossary of common
terms related to Al and a list of nearly 200 up-to-date references about emerging topics. It is designed
as a living document, so please let us know if you know of other resources we could share.
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Faculty Well-Being and Success

Afternoon Tools

apps, sites, and gadgets he uses in the afternoon, providing annotated descriptions and links to more

K J In the second in a series of posts on his substack, Wonder Tools author, Jeremy Caplan, describes the

information. For example, during his midday break, he meditates with the apps Healthy Minds,
Headspace or Calm. For teaching related tasks he uses

Craft for creating visually engaging digital handouts.

Wispr Flow to type with my voice.

Text Blaze keyboard shortcuts to add snippets into my email and documents (e.g., email
addresses and signatures, search prompts, and often used phrases).

Rocketbook reusable notebook for lists and reminders by hand.

Keynote for Slides, which works reliably offline or on for in-person and remote classes and
workshops.

Kahoot, Padlet, and Slido for activities that promote active learning in classes or workshops —
rather than passive listening.

He also uses the following for meetings:

Granola for Summaries of meetings. “Granola weaves my own notes into its summary, sends
no bot into my Zooms, and lets me search across meetings for tasks, patterns, or insights.”
Camo for Webcam Customization. “Camo lets me modify my camera to zoom in, adjust lighting,
or add overlays during video calls. It also lets me use my phone or other external cameras.”
Sony UX570 Voice Recorder for Interviews. “I like that it doesn't require an open laptop or
running phone. | often transcribe the audio files with MacWhisper.”
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